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This November, you will need to re-enroll into your desired employer-sponsored health plan. This brief description about the 
requirements and re-enrollment process will be followed by a comprehensive packet you will receive in a few weeks. 
You will have a choice between the Wholeness and the Base Health Plans.

 

If you would like to enroll into the Wholeness Health Plan without a surcharge, you will need to complete the enrollment requirements.  
If you are currently on this health plan, repeating these requirements will be easy and familiar. It is as easy as A-B-C!

 

You and your covered spouse must complete all requirements by September 1, 2017 to qualify for the Wholeness Health Plan without 
a surcharge. If these requirements are not met, you and your family will qualify for only the Base Health Plan or the Wholeness Health 
Plan with a surcharge for the entire 2018 plan year. The Wholeness Health Plan without a surcharge only requires participation in these 
activities. Your health plan eligibility or coverage is not contingent upon reaching any specific clinical results. If you have 
special circumstances or needs, these requirements may be waived, delayed or a reasonable alternative may be offered. Please note, if 
you and your covered spouse have completed the HRA and biometric screening after January 1, 2017, you will not need to repeat these  
two requirements. This September 1, 2017 deadline only applies to current health plan members. New enrollees will have individualized 
deadlines based on their coverage effective date.

Visit the Wholeness Health Plan website at livingwhole.llu.edu to start the requirement process by following the Quick Guide 
instructions and watch for the enrollment packet in the mail!

Wholeness Health Plan
WITHOUT SURCHARGE

• Requirement  
activities apply

• Increased coverage
• Lowest employee 

contribution

WITH SURCHARGE
• No requirement 

activities
• Increased coverage
• Highest employee 

contribution  

Base Health Plan

• No requirement 
activities

• Decreased coverage
• Higher employee 

contribution 

A Assessment and Account
Complete a Health Risk Assessment (HRA) and create a MyChart account if you do not already have one.

B
Biometric Screening
Complete a biometric screening at one of the many locations on our campus. Please note, you and your spouse must 
bring your biometric screening code to your appointment. This number is located on your CVS/Caremark Health Plan 
ID card starting with “LL”.

C
Care Management
If you or your covered spouse are sent a letter of invitation for care management, you will need to complete the 
entire program or a series of appointments/activities by the deadline.

SEPTEMBER 1, 2017 
Deadline to complete 
all ABC requirements

NOVEMBER 2017 
Re-enroll into the 
health plan during 
open enrollment

JANUARY 2018  
Your new health plan 

coverage begins

2018 HEALTH PLAN YEAR  
RE-ENROLLMENT NOTICE


